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Emma Hamilton

Subject: FW: HBT eBulletin:  New Health and Welfare Benefit Provisions effective January 1, 
2012 - HSP Agreement

Attachments: HSP Agreement_AdminGuidelines (effective Jan 1, 2012).pdf; HSP 
Agreement_AdminGuidelines-Employee Bulletin.pdf
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These Administrative Guidelines are to advise you of the new Extended Health and Dental provisions 

that were negotiated under the 2010-2012 Provincial Collective 

Agreement. 

 - 

 - 

 The above examples assume that the annual deductible has 

already been satisfied for 2012.





The vision care benefit has increased from $225 every 24 months to $350 every 24 months, with 

reimbursement at 100%.  This limit will apply to claims submitted for purchases dated on or after 

January 1, 2012.   

Reimbursement for orthopedic shoes or custom-made orthotics, with replacements when required due 

to normal wear or as a result of a change in condition. 

Reimbursement for fees of a registered podiatrist has increased from $200 to $400 per person per 

calendar year.  This limit will apply to claims submitted for services dated on or after January 1, 

2012.   

Standard oral contraceptives and contraceptive injectables are now covered.   



Fees of registered psychologists and registered clinical counsellors, up to a combined maximum of 

$900 per person per calendar year is now covered.   

Unless otherwise noted, you will be reimbursed up to 80% of the above maximums, after the calendar 

year deductible has been satisfied.

Effective January 1, 2012, you and your eligible dependents must be enrolled in the dental plan 

provided you are not a primary member of another dental plan. 

http://www.hbt.ca/
http://www.pac.bluecross.ca/caresnet/
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